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ABSTRACT

An organisation’s objective is achieved throughétficiency, skills and standards of the employieg®ssesses as its
assets. Organisation should ensure that they getbst optimistic outputs from its human resour€® of the major
factors which would speed up the process of obtgithe maximum productivity and output from an oigation’s
resources is maintaining and achieving work liféange. The mental health of the employees, thegprbalance in their
personal and professional life is important as d@uM create an optimistic environment inside thgamization. So, the
work life balance is essential in way as every\idlial inside an organization will have a personggmily and official
life .and the proper balance of these three thigiyes peaceful life. A peaceful life always creagsoductive employee
and happy employees are always productive employeées a proper balance in work and personal lifetlbo
organisational and personal factors of employeesk&sdiand in hand. In this context, this paper asaly about the
balancing of work life through some personal fast@f employees. This research paper delivers arysisaof the
antecedents to work life and family-work in théntigf some personal factors of employees. Emplagées for study are
190 bank executives of all HDFC banks of Bhubangseapital city of state of Odisha. It analyses tlesolutions that

organization may gadget to proliferate the worle-lifalance of banking professionals.
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